BIOPA®IKO HMEIOMA

O MixadAng KouTtrkag yevvhnOnke kai peydAwaoe otn ©eooalovikn. Eival £yyapog
Kal TTatépag dUo TTaIdIwV.

OikovopoAdyog, TITuxiouxog Tou TuAuatog Opydvwong kal  Aloiknong
EmyxeipAoewyv Tou MavemoTnuiou Makedoviag, ye petamtuxiakég omroudég MBA kal
utrown@iog 810dkTwp Tou [avemoTtnuiou Makedoviag otov Topéa TnG Aloiknong
AvBpwTTivou Auvapikou.

To dpbpo Tou «Job demands-resources model, transformational leadership and
organizational performance: a multilevel study» 110U dnuoaoiedTnke T0 2022, £€AaRE TO
epeuvnTikO BpaBeio Tou EAKE atrd To TravemoTruio Makedoviag.

Ao 10 2003 ¢pydotnke oTto YTtoupyeio Oikovoulkwyv kar Tnv AAAE wg
EAEYKTAG 0€ TTOANEG POPOAOYIKEG UTTNPETIEG.

Ao 10 2013 €wg 10 2021 ekAéyetal MNpoedpog Epoplakwv Oeooalovikng-
KIAKIG-XOAKIBIKNG, evw yia Tpia Xpovia ATav 0 AvVTITIPOEOPOG TOU ETTICTNHOVIKOU
ePIodIKoU «Popoloyiky EmBewpnon» pe TTOAAEG dnupooieuoelg kal apBpa o€
BépaTa OPOAOYIKNG KAl OIKOVOUIKAG TTONITIKAG.

A6 10 2016 £wg TOo 2019 dicTéAeoe Mevikdg IMpappartéag Tou lMepipepeiakol
TuAMaTog Tou Oikovopikou EmmipeAntnpiou EAAGSOG.

To 2019 ekAéyetal ONUOTIKOG oUPBouAog ARpou Oeocoalovikng  Kal
avaAauBavel Ta kabAkovTa Tou AvTidnuapyxou OIKOVOUIKWY @eooalovikng PEXP! ToV
NoéuBpio Tou 2022.

Tov AekéufBpio Tou 2022 avahauPBdavel Ta Kabrikovia Tou AvTIdONUAPXOU
HAekTpoviKAg AlakuBépvnang Tou Afpou Oeooalovikng kal Tou ETiKeQaArng ACTIKNAG
AVOEKTIKOTNTOG. ZTO XAPTOQUAGKIO TOU CUUTTEPIAAPON €mTTAéov Kal n ATTOOTOAN
emmiteugng KAipatikig OudetepdTnTag TG ©@cooalovikng péxpl 1o 2030.

A6 Tov ATpihio Tou 2023 ceival pgEAOG TOu AIOIKNTIKOU ZupBouAiou Tou
Opyaviopou «Méyapo Mouaikrig @coagalovikng».

Tov AekéuBpio ToU 2023 €geAéyn péAog TnG Kevrpikrg Aioiknong Tou
Oikovopikou EmiyeAnTnpiou EAAGSOG.

Tov AUyouoto Tou 2024 katomiv  dlaywviopou AZEN, dlopifstal  wg

YT1rodioiknTig otnv 3" Yyelovopikr Mepipépeia Makedoviag.



